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Interface Design: Selection of Service



Interface Design: Employer Details



Interface Design: Recruitment Agent Details



Interface Design: eMigrate Processing



Interface Design: Acceptance Notice 



Opportunities for Development

• IT integration presents opportunities to further strengthen joint government 
oversight over recruitment and deployment processes

• The integration incorporates into the system a process that requires that 
recruiters provide the following information: 
• Evidence of a standardised agency-to-agency contract, setting out rights and responsibilities 

of partners, including compliance with relevant employment laws 

• Commitments by agencies relating to collection and payment of fees that can be monitored 
by both governments, consistent with laws of each country

• System lends itself, long term, to enabling scrutiny over contractual relations 
between UAE employers and Indian agencies or UAE agencies and Indian 
agencies 


