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Innovate to Elevate:
Showcasing Progressive Policies and Initiatives



An Integrated Legislative Environment
Paving the Way for a Flexible,
Competitive, and Skill-Appealing Job
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Expanding the scope of protection to
include all categories of workers and
ensuring non-discrimination
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Offering  sufficient  flexibility  for
employers to determine contract
durations and work patterns.
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An integrated proactive system for
monitoring and inspection based on
artificial intelligence.
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Providing awareness and ensuring easy
and free access to mechanisms for
settling labor disputes
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A robust legal framework to diligently
safeguard and uphold the rights of
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Ensuring transparency and freedom of
movement to attract the necessary skills
in the labour market
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Ensuring Adequate Worker Protection
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o Innovative unempioyment liisurance system for
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during the transition until securing a new job.

Providing income for the insured during his period of
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available.

Providing a social protection umbrella for workers to crad ad o 5 agl day S L) JAS) Lay Gulalall Ao Laia ) lanl) Allsa 4 g5
ensure a decent life for them and their families until an Ly Jas dua p A g
alternative job opportunity becomes available S

Attracting the best international talent and maintaining them in B 2 Leole Blaall o5 jalal Adlaadl (e dualladl caal gall Juzadl s
the country’'s labour market to achieve a competitive Lol (A pra Aa) ) J g sl A gally Janll
knowledge economy.
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market,
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An innovative insurance system whereby the
employer covers against unforeseen risks such ‘ , , p j ,
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company's inability to pay employees' dues.
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A voluntary scheme through which end-of- ' il SIS Aumaial) flladl L) ADIA ol gl AU
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Further capitalization of investment tools available in the
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Innovative services and solutions
consolidating rights for all labor market
stakeholders.

Wage Protection System (WPS)

o An innovative electronic mechanism through which
establishments and companies pay the wages of their
employees through the financial institutions providing the

service.

o monitored by MOHRE to ensure that workers receive their
wages on time without delay.

o Applied on Private Sector and Domestic Workers

The system aims to:

Promote the principle of financial inclusion for all

members of society.

@g Provide a safe work environment that enhances the

m=-> Stability of labour relations in the country.

@) Quickly take preventive measures in labour
=

disputes related to wages.
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Innovative services and solutions
consolidating rights for all labor market
stakeholders.

Labour Disputes

« Comprehensive system for resolving labor disputes.

» Ensures swift resolution of financial labor disputes.

« Secures the recovery of an employee's overdue or contested financial
rights within (14) days.

» Protects the worker from being compelled to stay in the country for
extended periods without work or income, which may subject them to
a vulnerable situation.

The decision shall be deemed to be an
executive order

MOHRE adjudicates individual labor disputes
with a 'final decision'

if the claimed amount involved in the dispute does
not exceed AED 50,000

If parties reach an amicable settlement
irrespective of the claim amount.

The employee has the right to appeal the decision
before the competent court.
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The UAE Labour Market Observatory provides
periodic data and information on various
competitiveness indicators of the UAE’s labour
market, outputs of the policies set to regulate it, and
information about innovative services, programmes U e e
and initiatives, along with other subjeq ~~levant to e e
the labour market. o
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01 The observatory reviews the top ten positions
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he labor market observatory highlights

ozzommunication channels for employers and
the workforce to engage with the ministry.

provides statistical information on the labor

o4complaints system and the ministry's efforts

n raising awareness and providing guidance

to the workforce.

Scan the QR code to the Labour
Market Observatory




Evolution of the Job Market Amid
Global Changes and Challenges*
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Growth rate of new private

sector establishments for
the (2023 compared 2022)
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Growth rate of female
workers in leadership (2023
compared 2022)
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Growth in skilled workers
in the private sector 2023
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The percentage of young
workers (18-35 years old)
out of the total labor force
during the year 2023
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Growth of workforce in the
private sector 2023
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Labour Mobility Rate in the
private sector 2023

* Source: Labour Market Observatory: https://www.mohre.qgov.ae/labour-
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GDP growth in 2023
according to IMF estimates.
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Estimated Green jobs until
the end of December 2023


https://www.mohre.gov.ae/labour-reports/
https://www.mohre.gov.ae/labour-reports/

Innovative services and solutions
consolidating rights for all labor market

stakeholders.
Emirates Labour Market Award

The Emirates Labour Market Award aims to recognise the

efforts of the private sector establishments, honouring \\
\\\
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leading businesspersons and employees, and highlighting
successful practices in the UAE labour market.

Award categories:
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shment

Honouring
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companie workers

Scan the QR code to

visit the Award website
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